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GdZ DiIA h & TADZHL
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" IIGYYA Z$SAIEEZY h ~ HATT ;AGKIGE
dAYSA ZZIIG h EHATT
DSAGH MREIZETS /] h & SRATT

From WA WSHYGL] /YHGEW WAGESEG

CC  WAZI>ALGY G WAGESEGYHTZd DAEGWIDE MZEGYHE AYE ZGEGAIDS
DPSGIG ZéU, siG WAGESEGYHTZd hYs1Gacst) ZGIAKZYe
ABE €SUZ DRYO SiGT ,ZWAY ZGeZZapGe KIThGd
:Z8Y 72086 /YIGEW  SSGT /YTZAWAKZY dGPSYZiZOL KTTPGa
DAHSGIl 77pGq =GYGAAI ZZYeGl
DUIZY ZepS  SiGT &YAYDG KITHGa
DA "ZNIG] SGT aZHIAYE ZWBIEAYDG KITHGa
<AdGY AdGL h ~pSAYDGIiZd
AGAY WAGYGH) h - DSAYBGIIZa
AY €S#G h & DSAYDGIIZa
NSGEs ZAGHA  ZAJE ZT ZGOGYHe SAwd
:AU DAGT &ADZIH) (RAYDG SAM
:ZGUiA ~DAdUE MATT [AYDG SAW

Re ZGEDZYEG 17 t6T6 MIEIGW KTIHG  EWAYSSHAKIG ZGIGH

dSAYU LUZZ 42 4SG ~EKGW KITDG  EWAYSCHAKIG ZGISGI  2ZWWHGG 123 LIZZ3 DAL te GDZaF dSie
PAZ BEGE 1AIZAIG §YES0SH §Y4Z AGGAE I1SGAG 1IG DAY $WhaZ1G €GaIDG AYE DZWWZYDAKZY

dZ TIAWG 723 GEDZYEG +Z #SG AGI5G I AIEHGW KITDG IGAEGIESID 1AW WGWAGAE WG §YES IEEZAIL
NS 4SG  EWAYSSHAKIG ZGISGI  2ZWWHGG DZ DSANE +7 GGU TZ204SGA §YEs0SH ZY GAKZYAIG AYE
£200GERZYe 120 +SG AGEDGDKIG T2YDKZYAI AGGAS /Y AEESKZY. / WG IIHS 1SG DZWAEHGG 12 ESepZee
DZRWAHGG WOWAGEE DZESKZYE 11GAG §YDIZEGE aARSGA +SAY PEZaHNEY0 A DZRWAHGG DZYEGYEZE
AGDZat 52€ §Y €2WG DASGE +SGAG AdG ESTIGHYO DZEKZYE ZY TZYDKZYE &Y 4SG GPZat K24 1GEDZYEG
17p26GE 7Y AGGAE I1SGAG 1G EZ YZ4 AOAGG IS #SG IAKZYAIG DIGEGYGE §Y +SG aG15G I
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173 GGPIASESISDAKZY A€ #S7€G DZESKZYE AGG 1ADAKGE"

1 ZGZA0AYNG #SG WIGSEGYF € KTIDG +Z ASE2WG AY GiibIDsHL) DZZAESYAKIG aAKSGA 1SAY
IGAEGIESID ZHBGYHAKZY. ZYG +SA DSAWDIZYE +SG ZY31GACHL ELIEGW AYE $€2GE ESGDKZY Z1Ga
ESAIGE eGaIPGE, dZt EGIGAE IGAEGIESD SYSHAKIGE 47 #SG EGDATALG ZY31GacskGe

dSG  ZAJE 21 ZGOGYEE $€ 4SG OZ1GaVsY0 dZAIE TZd 4SG hYs1GASH) ZT  TACUA SLEHGW 1SS $te 4SAGG
ADDAGESIGE ZYSI1GIEHGE € YZAGE AdZIG, +SG hYS1GAEHL ZT IASUA ELIEHGW §€ A €8Y0IG IGOAL GY KL

£ A SSYOUG GY‘rs’rLJ AYE pGa ZAdE ZI ZGOGY‘rS dL uAI|€ AYE DZUSDLl JrSGdG AdG AdGAS || SGdG jrSG SLJS‘rGW

vvvvvv

WAGESEGYF € KIISDG

| KGAGG NS4S 486 D2ZWARHGE € AGDZGTSKZY ZT 156 1AIZG ZTTeVAYRG, , Z AVE /d AVE 4G DaskpAl 421G
§7 dzesvGee ZDGIRKZYE , ZINGIGY dOBAZES 1SGAG e Y24 AbZek EAISYO 20 ATZYBKZIA AEIAVHACG, /

VVVVV

AGDZat AGDZRWGYES $SAHSG sW 128 hY51GaestL) ZGIAKZYe dG AGDIASESTSGE Ag A DSIGT DZSs’rsZY AVE

1SG SG WAGESEGYH 128 DAEGWADE MZEGYHE AYE ZGEGAIDS dG DZYEZIREAIGE §V4Z +SG DAGEEGYF €

219G dSGEG DZEKZYE DAGIL) 724 1SG AGEDZYESdKGE GEHAdIESGE §Y DZispLI AYE AdG 1GaL) KOSHLI

SYIGOIAIGE 115HS +SG DAGEEGYF € ZT1DG AYE 170 +aAYEDAIGYDL) ZT 0ZiGE AYE dGEDZYEidisKGE AYE

ZDGIAKYO GTTRIGYDL) #SGAG AdG EGDAIAKG dZEOGHAAL) §YGE”

o MIGYOISGY ZTIDGE +SAH EGIE1 G ESAIGE £GAIPGE AYE GYHGA §Y4Z DZIDSASG AGIGGWGYHE AYE
DZYHIADIE dAEGE ZY GDZYZWAGE Z1 EPAIG, WZet YZ4AdIL K/d, , Z AYE &YAYDG'

VVVVVVV

DZWWGYEE EDGRIID #Z K/d , Z AYE &SYAYDG §Y $SZEG EGDKZYE dGIZIN ™ 1Y AEEs’rsZY> NG N8l DZYKYZG
¥ 1220123 GOZY2WiGE ZT €DAIG §Y 221 DZIDSASG AOIGGWGYE AYE DZYHaADte

2. Academics, Students and Research
dSG DZWWEHGG dGISGIIGE TZ2d DZEKZYE §Y 1Si€ AJGA”

Vice President of Academics, Students and Research
1 DZYDZd NS 4SG AAKZYAIG 123 SG ATTSIWAKZY ZT 4S5 DZEsKZY " MAYEATE $S3720S72+ 2Y51GaeH)
ELEHGW ZTIDGE, #SG sW ~Z £GAIGE AS #SG— SiGT  PAEGWAD KITTDG3_AYE DIALIE A YGDGEEAAL) AZIG §Y
DZZAESYAKYO ADAEGWAD AYE dGEGATDS SHIAKGOL §Y DZZAESYARZY NIHS ZY51GAeHL DAZ1ZEke AYE 150G
DSAYDGIIZaE, MZaUsY0 NstS ELEGW OZ 1GAYAYDG DZZYDiiE AYE 456G ZAGE ZT ZGOGYHE dSie DZEKZY &€
GERAdISESGE dLSG  ZAGE ZT ZGOGYHE DZIDLI AYE $€ GeeGYHAI WGGKYO 156 DZIpL) dGaZIGWGEYEE ZT
186G  ZAGE ZGOAGESYO #SG AKZYAIG TZ4 dGZdO’A%nJAJrsZY AVE 1SG 0GD2ZWWGYEAKZY 7 AGDIAEESTL) +Si¢
DZESKZY AS A BASEZY 415G swn Z i€ AY ADKIG AE 15670 47 $5G WAGESEGYE dasY0sY0 ADAEGWD

IGAEGAESID, DGAEDGDKIG AYE DZZYEGH §Y £2PDZat ZT1SG  ZAIE ZT ZGOGYHE
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DZEKZY DIALE §Y IGDIGEGYRYO +SG 251 GacstL) 12 GiGaYAI SHAUGSZIEGTE £2DS AE 485G 0Z1GYZd €
21196, 1GOCIAKZAG AYE DZY0aGEEsZ YA EGIGOAKZY

Associate Vice President of Public Affairs

~A v v A v v v S R

748G dSG DZESKZY EGEDIDKZY EZGE YGGE 42 dG ZDEMGE 42 2\t 456 IGEGdAu dGIAKZYE 0ZiG AYE

WA 42 WAL Z4SGa DZEKZYE, ZDZY IADAYBL] +SG DZESKZY NIl dG dG 15G 11 GE 723 dGDIASESSDAKZY
Re A CHATT 16161 E5IGDHZ0 DZESKTY AMSGE 1SAY GHGRZEIG |, ZIGI Gd 56 230 dU +S5€ DZEKZY
DZWDIGWGYHE, dZt EZGs &} Ezeﬂéal\ié 1123 du iSG Z\?élGdSéiéG&; dA’rSGd 1S5 DZEKZY DZZdEéYAiG&

FSAHISEE DZEKZY dG WGIOGE 1§HS 4SG sWhz +SAE DZESKZY EZGS YZ4 SAIG +SG DADADH #Z HAUG ZY
1SGEG SHAGOD DZRWZYPAKZY EZKGE

Directors of Federal Relations and Director of State Relations

M A

/DZYDZA NISHS 456 GAKZYAIG TZ0 4SG ATISOWAKZY ZT 156G HIZ DZEKZYE € SHG EvviiAd Y EZKGE,
1SG SHAUGSZIEGAE HSA 1SGEG HI1Z DZESKZYE §YHGAADE 115HS AGIZG GIHGYESIG TAWSATHL I13HS +SG

v ANy VY _ v v A

dGEDGDKIG TGEGAAI AYE CHAYG IAYEEDADGE /Y AEESKZY 118G WZDS SAS dGGY ADDZWDKESGE 115tS
15HZAI WGGKYOE Y 156 Ks/ GYLRIZYWGYE dZ4S BZEskZYe AdG 1GaL DIADG EDGBATD, 115tS 456G

Ay v oA ~ A v A

YGGE 178 ZYEHG DAGEGYDG §Y TACSIYO ZY  AVE :2ZYGAZ dGEDGRKIGILI GPAZEG ZT4Si€, /

EsSAOIGG IS 1SG dAKZYAIG +SAH #SG EsiGDEZd ZT TOEGIA! IGIAKZYS YAUGE ZY EZKGE dGIAIGE 12 SHAKG
AGIAKZYE Zd D2dip ATTAs IS

Director of Planning and Budget
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A

AGEDGORIG ZYéke /Y AEESKZY. +SG N1Z3U §Y 456 ELEHGW ZTIDG AGIAKGE 172 DZaDZAAKG TSYAYDG
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dSG DZWWEHGG GI5G I1GE TG DZEKZYE

Chief Human Resources Officer

1 DZYDZA 1S 4SG JAKZYAIG TZ3 #SG ATISOWAKZY ZT 155 DZEKZY”

Director of Operations
1 DZYDZA IS +SG AAKZYAIG 123 4G ATIOWARZY ZT +Si€ DZESKZY AYE #SG YGGE 120 \WhaZ 1 GWGYH A
YZAGE hDEAKGE 47 #SG ZDGIAKZYE EGDKZY ZTHSG , Z NGATSHG AdG GiiDGRAGE 12 dG DZWDIGHS $S5€
WZYHS, 1SS 115l SGIb GWDIZLIGGE, €2pGaliEZae AYE , Z DZZAEsYAZae UYZII 11SGAG #SGL ESZZIE
07 128 SGIP §Y DGRIID AGGAE” ZGOAGESYO ~DZUG , Z ADUYZ INIGEOGE #SAH §t 14l +AUG KWG 170 4S5
Y270 47 dG TZill) ZDGIAKZYAI "DZUG € GTIGBKIGYGEE §YDAGASGE AS DGZDIG 2EG §t /Y #SG WGEAYRWG,
§Y AEESKZY #2 EZDZWGYIAKZY ZY 4SG , Z IGAEHG, , Z SHATT AdG AIASACIG 18A DSZYG AYE GWAY 174
§YESISEZAI SHATT dZGEKZYE

Director of Talent Acquisition
1 DZYDZA IS +SG AAKZYAIG 170 4G ATIIWARZY ZT 4Si€ DZesZY DATKDZIAGIL A¢ & aGIAKGE 12
DZWDGYEAKZY DIACSTDAKZY  dSG AAKZYAIG T7a aGetazpiZaY0 1S55€ DZeskZY €200GEIGE 1SA s DZZIE
dG AdeZadGE dl GHSGA #SG  , ZK Za4SG  §3GDHZ0 ZT KDGIAKZYE, YG#HSGA ZT 45766 200GERZYE &€
1GYAdIG € 4S5 021G i€ UGL) 47 AGDIZMWGYH AYE AGIGYRZY ZT DZesZYeE WGa0sY0 1S5€ DZEKZY
I1ZZE §YDAGASG #SG N1 ZAUIZAE ZT eLetGw ZTTDG AYE ZY31GAEHL IGAEGIESD 17 SG EGHIWGYH Z1
GWRIZLIGG AGPIZHAGY GTTZate &ZMHSGaWZAG 156, ZK Wzet 631G AS dZ4S A BZ{EpL AE15EZa 174
1SG ELEGW AYE (GAEGE 20 #SG GYHKIG , Z EGDATWWGYE AYE 156G  $3GDHZ3 ZT KDGIAKZYE §€ st ZIlY
T2l BWG DZeKZY. AcezaY0 DALIAZII AYE $SG WAYL Z+SGa DZWDIEAYDG TZYDKZYE AdG DZWDIGHGE

KWGIL AYE ADDZAAKGIL)

Director of Employee Transition and Benefits
1 DZYDZA 1S $SG JAKZYAIG TZ3 #SG ATISOWAKZY ZT 155 DZEsKZY " dSG dGDZWWGYEAKZY 123 OaGALGd
GYOAOGWGYH Ta2W 1558 DZESKZY §€ YZIGE

Director of Labor & Employee Relations
I DZYDZA IS +SG AAKZYAIG 120 +SG ATIIWARZY ZT 4Si€ DZEsKZY " dSG 151G DGIEZY 1GAW EZDDZatE
¥SAGG WASY AGGAE ZT ,Z 120456 h  ELEIGW, >AdZd ;1723 ZY5sZYe . WBIZLIGG ZGIAKZYE, AYE
v“vDﬁZLJGG \‘(OAOGWGW Z\ﬁﬂ YAl IISéDS AdG DaZDsAl +2 EZDDZd’réYC") 156 h "LJS’er“v' dSG >Z\dZa TZYD*@ZY

OaGIAYDG AGEDZYEG $€ DZWDISDAKGE AYE N1SHG IGAEGIESID ZTHGY SAE A 421G §Y aG15G5Y0 AYE
dGEDZYESYO 47 A ORGIAYDG, +Si€ DAZDGEE $€ Z1GAEGGY dLHSG >  1GAW +Z WAUG €236 $SGaG 5
DZYESHGYDL AVE #SAHISG € AAGTZUZIGE dSG WBIZUGG ZGIAKZYE TZYDKZY T2DZ26GE 2Y
PGITZAWAYDG WAYAOGWGYH AVE £2DDZatE IGAEGIESD AYE €2DGalseZae 42 11Za0 42 1AGEE DIZ ISESY0
A DZEHIG OAEGE ADDIZARS 47 SGiD EHATT AYE TADZIHL dG EZDDGEETZI MATT §€ E2DDZAUGE 1537208
1S5€ T2YDKZY AE NGl dSG WhHIZLGG YOAOGWGYHTZYDKZY i€ AY AJGA +SAH 11l dG A T2p2€ 123
éWDdZIGwGW' dsie € +SG TZYDJ;@ZY ZT +SG > +GAw +SA+ §8 éYiGYEGE +Z SZDDZEH G\fveﬁzuéé

vvvvv

DAWDZEGE N4l (UGIL AGaZ50G AEESKZYAL 0GEZZMDGE™ € YZAGE #SG pZAIGY+ ESIGRIZE EZG 47 DEZ4
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8. Equity and Compliance

€ YZAGE §Y #SG 0GIGIL 4SG  S3GT dSHG /y KTISDGA 5 AY ZTIDG ZT ZYG +SA €2DDZkE DZUAIZAAKZY
ZY DZIpL) AYE DAZDGEZAG 11SHG $SG 2Y31GacikGe AdG aGepZYesdiG T7d WASYHASYSYO A $:0S IG16GE ZT
£GAIDG 42 SYESISEZAlE AYE DZWDRAYDG IS DZIDiGE”
1Y +SG AAKZYAIG 178 AGZA0AYNAKZY. +SG aG15G I YZAGE +SAH +SGAG i€ (APU Z1 DIAGHL 174 #S5€ DZEHZY
YZ I $SAHHSG sZiZYHAL ZGeZizKZY  0IGGWGYE:sZ i€ D2WDIGHS €SHG $SG dGaZIGWEYH TZd
EsiGDt AYE DZYEHAY E2dWAEESZYE 12 K Z AYE 456 £2d€GaZGYH TGEGAAI DSGRUSYO AYE aG1sG I ZT All
ZY$1GAEHL) EZD2WGYIAKZY GYEGE IS +SG DIZEZAG ZT4SG sZ | +SG GHDGRIAKZY ZT dZ4S K Z AVE
1SG  ZAGE ZT ZGOGYHE i€ +SAH 1SG 2Y31 GaeskGe DZYKYZG ZDGAAKYO NS A e4aZY0 17p2¢ 2Y
WASYRASYSYO DZWDIRAYDG At +SG IG1GI ADSIGIGE At 4SG BIZEG ZTHSG sZ ~ MYDGHSG sZ | 156
ELIEHGW ZTTDG OAGAHIL) EHIGAWISYGE DAZDGEEGE, IGWZIGE dZIGAZDIAD



