

https://alaska.zoom.us/rec/share/V105jgLfo_uyued-iBeegk1UlwtMHJ2XwEzJst9f276bEimJwpo3vTaQeOLdLsYF.wvUczSYoZLB8SM8r
https://docs.google.com/document/d/1hTaIpS3FAXD5dnik-h-XprzCIz07SFbTT-VXhiWm9jc/edit?usp=drive_link
/news/hr/hr.open.enrollment.2024.php
/news/hr/2024.02.16-W-4.php

departments in the next few weeks. Hopefully within the next 6 months
or so it will be all wrapped up.
41.2.1.1. This allows new hires to complete the process with Law
Logics by uploading appropriate documents and then have another
person, which can be from the household, family member, friend,
etc., with an active email address to physically look at the
documents d


https://external-careers-0b22f444-6178-4a44-ae9f-d006c62f8a22.career-pages.com/home-page
https://docs.google.com/forms/d/19BOokPt0HIFqWEsRp-T3aTFvILaG5aOpDWfCvW0iHXI/edit#responses
/govrelations/advocacy/Advocacy.php
/govrelations/report/2024/



/hr/training/experience.php
/bor/agendas/2024/feb-22/
https://go.boarddocs.com/ak/alaska/Board.nsf/goto?open&id=CYGQU66AE540



https://drive.google.com/file/d/1D-ECEvcf6H9O-IbBUPyjDu79WaC16oXn/view?usp=sharing
https://drive.google.com/file/d/1i1Ie94URt3y0TjGb9wd85D7kwZQhEghO/view?usp=drive_link
https://docs.google.com/document/d/1qS0BogOC8NExynh_LpfeY_od63C-g5ZyBjrFlK08WrQ/edit?usp=drive_link
https://drive.google.com/file/d/1ca3AM9TdEYfLaenYiQZzFrhYQ35dZv7d/view?usp=sharing

7.3.2. We are going to run through the historical information that was presented
in a spreadsheet that was shared, which included everything we have asked
for since 2018 and the responses we have received back. We look forward
to having that dialogue before we come up with a list of recommendations.

7.4.Longevity

7.4.1. Currently it is the Chancellors’ decision on what the defining periods that
are considered in determining years of service (all time or just since last
hire).

7.4.2. Should a standard be set for all campuses and system wide offices to
follow.

7.4.3. The task to search through paper files for those that are pre-Banner is
time consuming for HR, but as time goes by this will fade out. In order to
allocate resources from HR to do that they have to know what the official
policy is.

8. Committee Reports
8.1. Joint Healthcare Committee/Staff Healthcare Committee
8.1.1. No further updates besides the ones noted in section 7.1 Ongoing
Business/Joint Healthcare Committee.
8.2. Staff Development Fund Committee


https://drive.google.com/drive/u/0/folders/1uLXKNnQO_-gNnLTWZzQmJcYbRa9wDVz6
https://docs.google.com/document/d/1a-yJXQGR77U0r1UU2uHBciFGaWqjTG77/edit?usp=sharing&ouid=111103139191224881340&rtpof=true&sd=true
https://drive.google.com/file/d/1R-HccE3K-LIiWHrPzWw-zrYzs4R2lefk/view?usp=drive_link
https://drive.google.com/file/d/1R-HccE3K-LIiWHrPzWw-zrYzs4R2lefk/view?usp=drive_link
https://drive.google.com/file/d/1uR4DpFWcXQZWMyRwxIFc9aYLj9T9hMS2/view?usp=share_link

testimony listening party with some refreshments. Basically, trying different
experiences to get people involved in governance.
10.2. UAF - 1) We have a lot of questions and issues surrounding the


https://docs.google.com/document/d/1IONnLHgGLT303t3nkic3DXn4Zt2TwgsMPmCE7oF0v0I/edit#heading=h.3edmm5y7vnrg
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