

https://alaska.zoom.us/j/83207481693?pwd=VURsbXE3MEd2ejdaVTJOUCtkNEFSZz09
https://docs.google.com/document/d/1r2ZEPuM5xQ2ebaHQMfRwQdDlpNKXbJPJwmpVp0Dr4uA/edit?usp=drive_link

the wellness rebate. The rest of the funds roll over into the accounts that pay
claims. Matthew asks Staff Alliance to voice their opinion on their thoughts
on the wellness rebate. So far the Faculty Union has not provided any
alternatives. The rebate is low in the industry. The wellness plan is important
in the culture of an organization's wellness culture within the university.
Employees pay 15% of the premiums and the University pays the other
85%. Health costs continue to rise but our premium remains flat. Some
employees might feel a reduction in benefits by not being able to pursue the
rebate. The money that is not refunded goes into a pool which the claims
are paid from. It is difficult to prove that the wellness program works to
prevent disease and promote early diagnosis of health problems, saving
money in the long run.
The Alliance will take the information back to their Councils to gather their
responses and ideas.

4.2.Public Comment Form

No new comments at this time
5. Executive Update(s)/Meeting(s)
5.1.Monthly with President Pitney & CHRO Dabhl: last -
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https://docs.google.com/forms/d/19BOokPt0HIFqWEsRp-T3aTFvILaG5aOpDWfCvW0iHXI/edit#responses
https://docs.google.com/document/d/13PT6cgsmbHUV4aqr88pGrn73N9M-LBkviT2NDdVj8V4/edit



https://docs.google.com/document/d/1ehKm97mmB0cPDs2DYKb8QTIgma9sdaU22suktdQTpBU/edit?usp=sharing
https://go.boarddocs.com/ak/alaska/Board.nsf/goto?open&id=CVF24W0019F4
https://go.boarddocs.com/ak/alaska/Board.nsf/goto?open&id=CVF24W0019F4
https://kpc.alaska.edu/
https://theflatsbistro.com/
https://docs.google.com/document/d/1fgIOqb4O4k83SumsovQ8uSDy2kutd26v/edit?usp=drive_link&ouid=114545546454737583994&rtpof=true&sd=trueJ88xO-OKKqfNl0NIsGb4XK_Trv8-m/edit?usp=sharing&ouid=114545546454737583994&rtpof=true&sd=true
https://drive.google.com/file/d/1obSF8U4cvs1LsmFc86YUjAZdBx4Arjia/view?usp=drive_link
https://drive.google.com/file/d/1ca3AM9TdEYfLaenYiQZzFrhYQ35dZv7d/view?usp=sharing
https://drive.google.com/drive/u/0/folders/1uLXKNnQO_-gNnLTWZzQmJcYbRa9wDVz6
https://www.uaa.alaska.edu/news/archive/2023/08/semester-fee-support.cshtml?utm_campaign=MCGreenandGold&utm_source=Seawolf+Daily&utm_medium=email
https://www.uaa.alaska.edu/news/archive/2023/08/semester-fee-support.cshtml?utm_campaign=MCGreenandGold&utm_source=Seawolf+Daily&utm_medium=email

8.2.2. FY23 Draft Report

8.2.3. FY24 Natural Resources Fund - BOR Agenda Item
8.3.Employee Feedback & Assessment Committee

8.3.1. Charter approved

8.3.2. Survey planned for rollout Fall 2023

9. Old Business and/or |
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https://docs.google.com/document/d/10dzxiWfyWJxbdCkU4nPTuOAf82JUYmlEZxJCjEV17EY/edit
https://drive.google.com/file/d/1Um4BVVRoFnnfN9R6yBCCIYtxNJQWl6Gx/view?usp=sharing
https://drive.google.com/file/d/1PQFD51sDw0CnJt-53PeWx6M3R6A3xI2m/view?usp=sharing

