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Staff Alliance 208 D Butrovich Building
2025 Yukon Drive (907) 450-8042
P.O. Box 757780 ua-sygov-staff@lists.alaska.edu
Fairbanks, AK 99775 alaska.edu/governance/staff-alliance/

MEMORANDUM

August 28, 2018
To:  James R. Johnsen, President
From: Josh Watts, Chair, UA Staff Alliance

FY20 Compensation Recommendation
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mailto:ua-sygov-staff@lists.alaska.edu
http://alaska.edu/files/classification/Compensation_Information/Salary-Adjustment-History-master-table.pdf
http://doa.alaska.gov/dof/payroll/sal_sched.html
https://www.afscmelocal52.org/benefits-services/all-forms-documents/collective-bargaining-agreements
http://live.laborstats.alaska.gov/cpi/index.cfm
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negatively affect morale across all campuses.
T T ation and wace increases, _esoeciallv_ given, increased
workloads, and lack of advancement opportunmes was listed as a major morale factor affecting UAA
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unreasonable workloads and expectations was identified as a maJor reason.
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Regents Policy and University Regulation do allow for in-grade step increases (see R04.05.043.B.),
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Proposal
The Staff Alliance recommends

or.


http://alaska.edu/files/ir/reporting/3-Human-Resources.pdf
https://www.uaa.alaska.edu/about/governance/staff-council/_documents/FY18%20Staff%20Morale%20Survey%20Results%20Presentation.pdf
http://alaska.edu/bor/policy/04-05.pdf
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