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University of Alaska Southeast Title IX Brief 

Academic Year 2021-2022 

September 2022 Board of Regents Meeting 

 

Effort Comments  

Outreach, Education and 
Prevention/Awareness Programming  

 

Fall 2022 Activities:    

  Title IX Book Club, “Missoula”--meet 1x in Sept/Oct., again 
Nov/Dec 

 Equity & Compliance Open House, come see our new space!  
 October is DV awareness month, 2022 Theme is “No Survivor 

Justice Without Racial Justice” 
o Wear Purple Day 
o AWARE DV presentation 
o partner event w/ NSRC   

o Choose Respect Rally  
 SafeZone Training 
 Work shop partnership with Risk Management for Identifying 

Victimization 
 Celebrating LGBT History Month 
 Partnership with Risk Management in Self Defense Classes 

Orientation Engagement:   

 New student orientation OEC introduction 
 Campus Kick Off booth with games and raffles for prizes 
 Participation by OEC staff as “Orientation Leaders” 

Title IX Education offered 

 OEC has conduct training at convocation 
 For the month of September and October there are three in-

person training being offered 
 One Student Based Title IX training 
 In-person Title IX training for students offered in September 
 Training and campus visit scheduled for Sitka and Ketchikan  
 SafeZone training 

 

Training  
UA is currently between training periods, with updated training to be  

released in August 2021. 
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Title IX Student Training Completions: 88% of UAS students completed 
the training, trained by Equity and Compliance staff via zoom, online, or 
in-person, as of May 13th, 2022.   

Title IX Employee Training Completions: 65% of UAS students completed 
the training, trained by Equity and Compliance staff via zoom, online, or 
in-person, as of May 13th, 2022. 

Title IX Training Completed by Title IX Employees:  

Meg Bergerud, Deputy Title IX Coordinator-Completed training from 
ATIXA and EEOC training: ATIXA Title IX Coordinator I, EEOC Investigator 
training, and CSA training from D.Stafford.  Scheduled for ATIXA Title IX 
Coordinator II, ATIXA Investigation Report Writing, and ATIXA Civil Rights 
Investigator IV. 

Ryan Wark, Title IX Coordinator- Completed ATIXA Title IX Coordinator III. 
Scheduled for Green Dot Train the Trainer, Praesidium Guardian Training, 
ADA Coordinator Training, Clery Act Training.  

Bystander Training: UAS provided training using the Green Dot training 
for Res Life student staff.  More sessions for both employees and 
students will be offered in late summer or early fall. 

 

Title IX General Updates  

 
Advocacy: UAS has reached agreements with AWARE, SEARHC, SAFV 
(Sitka Community Partner), WISH (Ketchikan Community Partner), and 
the Juneau Police Department to provide off campus confidential 
reporting options.   

Rights: Complainants are provided rights and resources immediately, and 
resources at the time they are notified that a complaint was received and 
an investigation will occur. 

Website:  The UAS Office of Equity & Compliance website has gone 
through a major overhaul.  There is now an entire platform dedicated to 
all compliance areas covered under the UAS OEC, including Title IX, Clery, 
Discrimination, and Protection of Minors.  This included adding an 
incident reporting form for non-Title IX discrimination complaints.  There 
have also been significant changes to the UAS Title IX page, with more 
detailed options of rights for the parties and reporting options.  To view 
the changes please visit: https://uas.alaska.edu/equity-and-compliance/.   
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Community & Campus Engagement 

 

 

Members of the Office of Equity and Compliance are involved in the 
following programs and functions: 

• Protection of Minors Task Force and procedure implementation 
• Clery Committee 
• OEC has presented to multiple committees throughout UAS to 
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University of Alaska Southeast Title IX Metrics  
July 1, 2021 – June 30th, 2022 Summary 
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INITIAL ASSESSMENT CLASSIFICATIONS DEFINED 
*As defined in Board of Regents Policy and University Regulations Chapter 01.04 per federal law, August 14, 2020. 
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incapacitation. Examples of sodomy are non-consensual anal penetration with a 
tongue or finger or oral copulation (mouth to genital contact or genital to mouth 
contact), no matter how slight the penetration or contact. c. “Sexual assault with 
an object” is non-consensual vaginal or anal penetration with an object no 
matter how slight the penetration. d. “Fondling” is the touching of the breasts, 
buttocks, or genitals of another person for the purpose of sexual gratification 
without the consent of the victim, including instances where the victim is 
incapable of giving consent because of their age or because of incapacitation. 
Fondling can occur over or under clothing. 

Sexual Exploitation “Sexual exploitation” occurs when a person takes non-consensual or abusive 
sexual advantage of another for the person’s own advantage or benefit, or to 
benefit or advantage anyone other than the one being exploited, including but 
not limited to: i. invasion of sexual privacy, prostituting another person, 
nonconsensual video or audio-taping of sexual activity, going beyond the 
boundaries of consent (such as secretly letting others watch consensual sex), 
engaging in voyeurism; ii. knowingly transmitting an STI or STD to another 
individual without that individual’s knowledge; iii. intentionally or recklessly 


